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We would like to direct your attention that filling the last page in this questionnaire is obligatory

Guidelines: The aim of this template is to identify core foresight and innovation/entrepreneurship competences in relation to knowledge, skills
and social competences that a future-oriented manager should possess. The source of data for the analysis are key books in the field and the
other printed works on foresight and entrepreneurship (even popular-scientific studies), as well as peer review articles coming from leading
journals such as Technological Forecasting and Social Change, Futures, Long Range Planning, to name but a few. Each partner involved in the
task (universities) is free to select at least ten articles/books on the subject matter. The partners are also free to add any relevant
articles/books. In the first place, we suggest to work on the publications which deal with the convergence among futures studies,
entrepreneurship and innovation. In case of difficulty with the identification of core foresight and innovation/entrepreneurship competences in
these sources, we suggest to work on the articles/books from three fields of expertise (namely foresight, entrepreneurship and innovation)
separately.



The authors with affiliations

Veroniek Collewaert, Frederik Anseel, Michiel Ccommelinck, Alain De Beuckelaer and

Jacob Vermeire Katholieke Universiteit Leuven, Vlerick Business School; Ghent University, ESSEC Business School;
Ghent University; Radboud University, Ghent University; Vlerick Business School

Title of the publication

When Passion Fades: Disentangling the Temporal Dynamics of Entrepreneurial Passion for Founding

Journal title*

Journal of Management Studies

Number of journal*/year of publication/pages

53:6 September 2016

Database of the scientific article’s retrieval*

doi: 10.1111/joms.12193

Keywords (or phrases) by which the publication
was identified

entrepreneur, learning

Main keywords/phrases of the publication

entrepreneur, feedback-seeking behaviour, flexibility, role ambiguity, passion

Core foresight and entrepreneurial competences

1. ability to adapt to uncertainty [987]
2. experimenting as a tactic of adaptation [974]
3. correlation between feedback-seeking behaviour & positive feeling [986]

Convergence among futures studies and
entrepreneurship

ability to adapt to uncertainty [987]

Convergence among futures studies and
innovation

Convergence among futures studies and
entrepreneurship and innovation

Communication, interaction, networking as key competence to deal with uncertainty and ambiguity for entrepreneurs

Main highlights of the article (in bullets, up to
2500 characters including spaces)

In this paper the term entrepreneur focuses on start-ups: It research question is: How and why the passion for a start-
up venture changes i.e. decreases. “... In a longitudinal study of 112 budding entrepreneurs, we found that whereas
entrepreneurs’ founding identity centrality did not change significantly over the ten month period covered by our
study, their intense positive feelings for founding decreased significantly.Moreover, this decrease in intense positive
feelings was weaker when entrepreneurs had made more changes to their venture ideas. Our results also show that
entrepreneurs who frequently sought feedback suffered less from decreased intense positive feelings in response to
increased role ambiguity as compared to their counterparts seeking less feedback. ... “ [286]

The findings show the importance of communication and calling on feedback for entrepreneurs when dealing with the
future of their ventures i.e. according to this paper this impacts the ability to adapt to uncertainty.

Other observations or comments

The study has not direct link to foresight or futures literacy — therefore all correlations are hypothetically. The paper




itself already points out five limitations in their study e.g. focused on start-ups, selected group via a network of
entrepreneurs, major decrease in participation (starting with almost 274, ending by 112).

*Fill the following fields for the articles exclusively




