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We would like to direct your attention that filling the last page in this questionnaire is obligatory

Guidelines: The aim of this template is to identify core foresight and innovation/entrepreneurship competences in relation to knowledge, skills
and social competences that a future-oriented manager should possess. The source of data for the analysis are key books in the field and the
other printed works on foresight and entrepreneurship (even popular-scientific studies), as well as peer review articles coming from leading
journals such as Technological Forecasting and Social Change, Futures, Long Range Planning, to name but a few. Each partner involved in the
task (universities) is free to select at least ten articles/books on the subject matter. The partners are also free to add any relevant articles/books.
In the first place, we suggest to work on the publications which deal with the convergence among futures studies, entrepreneurship and
innovation. In case of difficulty with the identification of core foresight and innovation/entrepreneurship competences in these sources, we
suggest to work on the articles/books from three fields of expertise (hamely foresight, entrepreneurship and innovation) separately.



1

The authors with affiliations

Lucas van der Laan Ronel Erwee

Title of the publication

Foresight styles assessment: a valid and reliable measure of dimensions of foresight competence?

Journal title* | Foresight
Number of journal*/year of publication/pages | Vol. 14 Issue 5 (2012), pp.374-386
Database of the scientific article’s retrieval* | EMERALD

Keywords (or phrases) by which the publication
was identified

Foresight styles assessment, Foresight competence, Strategy level leaders, Structural equation modelling,
Forward planning, Emergent strategy, Leaders

Main keywords/phrases of the publication

Click here to enter KEYWORDS OF THE PUBLICATION

Core foresight and entrepreneurial competences

Click here to enter CORE COMPETENCES

Interrogates the future

Future time orientated

Interested in the long-term issues that define the future
Envisions “‘bigger picture” futures

Adjusts to new situations as future demands

Balances multiples challenges and choices

Helps others adapt/Is flexible/Activates action

Flexible leadership/Change orientated influencer
Adopts new trends/Confirms diffusion of innovation theory
Experiments with new trends when they arise
Opportunistic/Not cognitive trend analysis

Preserves own position

Mitigates and resists change

Convergence among futures studies and
entrepreneurship

The application of foresight in company has the vital role in process of improvement of entrepreneurs'
strategic choices
e.g. the application of foresight in the enterprise increases entrepreneurial activities




Convergence among futures studies and
innovation

Innovativeness is the base of the foresight as a cognitive disposition
e.g. the application of foresight in the organization increases innovation capabilities

Convergence among futures studies and
entrepreneurship and innovation

Click here to enter the examples in the publication related to CONVERGENCE AMONG FUTURES STUDIES AND
INNOVAION

e.g. strategic capacity of the organization in a result of convergence among futures studies and entrepreneurship or
innovation

Main highlights of the article (in bullets, up to
2500 characters including spaces)

The aim of the article is validation of the Foresight Styles Assessment (FSA). The author underlines the
significant role of Gary's definition of foresight as competence of leadership and states that foresight is
cognitive disposition. Abovementioned statement was formulated on the basis of the survey, which was
conducted among 101 directors and 120 senior managers.

Other observations or comments

Click here to enter OTHER OBSERVATIONS OR COMMENTS

*Fill the following fields for the articles exclusively




